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Important things you should know
• Not a deposit • Not FDIC or NCUSIF insured • Not guaranteed by the institution • Not insured by any federal government agency • May lose 

value

This material is not a recommendation to buy or sell a financial product or to adopt an investment strategy. Investors should discuss their 
specific situation with their financial professional. 

This information is general in nature and is not intended to be tax, legal, accounting or other professional advice. 

This material should be regarded as educational information on health care and is not intended to provide specific advice. Nationwide and its 
representatives do not give legal or tax advice. An attorney or tax advisor should be consulted for answers to specific questions.

The information provided is based on current laws, which are subject to change at any time, and has not been endorsed by any government 
agency.

Nationwide Investment Services Corporation (NISC), member FINRA, Columbus, OH. The Nationwide Retirement Institute is a division of 
NISC.

Nationwide, the Nationwide N and Eagle, and Nationwide Retirement Institute are service marks of Nationwide Mutual Insurance Company 
© 2024 Nationwide

NFM-10373AO.39 (03/24)
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Nationwide Retirement Institute®

Education and 
insights

Tools Consultative 
support
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Why individuals need to plan for 
health care expenses

75%
Percentage who are not 
sure of or can’t estimate 
their health care costs 
in retirement1

$315,000
Estimated out-of-pocket health 
care costs for a 65-year-old 
couple in retirement2

1 “Nationwide Health Care Consumer Survey” conducted by The Harris Poll on behalf of the Nationwide Retirement Institute (September 2023).
2  “Health Care Expenses in Retirement Average $67,000 — Even with Medicare Coverage,” Martha C. White, Money.com (September 29, 2022).
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Agenda

Current state of health care 
costs in retirement 

Understanding health care 
costs in retirement

Creating a plan to address 
health care costs
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Current state 
of health care costs 
and retirement 
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Inflation in the past 2 decades1

Current state of health care costs and retirement

71%

Goods and 
services

110.3%

Health 
care costs

Significant for 
those on a 

fixed income

1 "Inflation is (finally) hitting health care," advisory.com/daily-briefing/2022/08/30/healthcare-costs (March 18, 2023).
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Current state of health care costs and retirement

Large firms (200+ employees) offering 
retiree health benefits

29%

2020

27%

2021

21%

2023

Source: KFF Employer Health Benefits Survey (Oct.18, 2023).
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Current state of health care costs and retirement

2023 Milliman Medical Index: 
Average health care spending

2% Other ($157)

17% Inpatient ($1,249)

29% Outpatient ($2,058)

30% Professional 
Services ($2,134)

22% Pharmacy ($1,623)
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Current state of health care costs and retirement

Surprises about health care expenses

More than ¾
Amount of health care 

premiums paid by 
employers1 

Medicare 
isn’t free

1 “Medical plans: Share of premiums paid by employer and employee for single coverage,” U.S. Bureau of Labor Statistics (March 2022).
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Understanding the 
various health care 
costs in retirement 
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Understanding the various health care costs in retirement

Nearly three-quarters (72%) of 
people wished they had a better 

understanding of Medicare coverage.

1 “Nationwide Health Care Consumer Survey” conducted by The Harris Poll on behalf of the Nationwide Retirement Institute (September 2023).
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Understanding the various health care costs in retirement

Who is eligible 
for Medicare?

An individual age 65 or older is eligible for 
Medicare if they:

> Collect (or qualify to collect) Social Security 
or Railroad Retirement benefits, or

> Are a current U.S. resident and either
• A U.S. citizen or 
• A permanent resident having lived 

in the U.S. for 5 years in a row prior 
to applying 

13
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7-month initial enrollment period

Understanding the various health care costs in retirement

3 months BEFORE the 
month you turn 65

3 months AFTER the 
month you turn 65
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Clients who work past 
age 65

Understanding the various health care costs in retirement

> Can enroll in Part B later, during SEP

> Compare coverage before deciding to delay

> Consider Part A enrollment

15
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Two options for Medicare coverage

Understanding the various health care costs in retirement

Original Medicare
A blend of coverage from the government (Part A and Part B) and 
private health insurers (Part D and Medigap)

Part A

Hospital
insurance

Part B

Medical
insurance

Part D

Prescription
drug insurance

Medigap

Supplemental
insurance

Medicare Advantage
Offered through private insurance approved by Medicare 
(Medicare Part C)

Part C only

Medicare Advantage 
(hospitalization, medical and prescription drugs)

Government-provided 
insurance

Private insurance
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Additional costs specific to Part A and Part B 
(2024 figures) 

Understanding the various health care costs in retirement

Part A
> Hospital deductible: $1,632

> Daily hospital co-payments
• $0 for first 60 days of inpatient care
• $408 per day for days 61-90
• $816 per lifetime reserve day after 

day 90 (beneficiaries have 60 
nonrenewable lifetime reserve 
days) 

> Daily skilled nursing facility 
co-payments

• $0 for first 20 days of inpatient care
• $204 per day for days 21-100

Part B
> Annual deductible: $240

> Co-insurance: 20% of 
Medicare-approved cost for covered 
services
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Understanding the various health care costs in retirement

Part B premium (2024 figures)
The Part B premium is $174.70 per month, but higher-income people could pay more.

Income-Related Monthly Adjustment Amount (IRMAA)

2022 individual income (MAGI) Married income (MAGI) Part B

$103,000 or less $206,000 or less $174.70
$103,001 – $129,000 $206,001 – $258,000 $244.60
$129,001 – $161,000 $258,001 – $322,000 $349.40
$161,001 – $193,000 $322,001 – $386,000 $454.20
$193,001 – $500,000 $386,001 – $750,000 $559.00
$500,001 and above  $750,001 and above $594.00

Source: cms.gov/newsroom/fact-sheets/2024-medicare-parts-b-premiums-and-deductibles
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Understanding the various health care costs in retirement

What’s NOT covered 
by Part A and Part B
> Most dental care

> Most vision care

> Routine hearing care, including hearing aids

> Most foot care

> Most long-term care

> Most alternative medicine

> Most care received outside the U.S.

> Most nonemergency transportation
To look up whether a specific service is 
covered, visit medicare.gov/coverage.



20

Understanding the various health care costs in retirement

More costs: Supplemental coverage

Part D

Covered drugs 
vary by plan

Medigap

Helps cover 
out-of-pocket costs

Typically pays only 
for services approved by 

Medicare
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Understanding the various health care costs in retirement

What Part D covers 
Prescription drugs
> Lists of approved 

drugs vary by plan

Coverage may change
> Should review every year

Premiums vary
> Subject to IRMAA and 

late enrollment penalties

Income-Related Monthly Adjustment Amount (IRMAA)
2022 individual income (MAGI) Married income (MAGI) Part D

$103,000 or less $206,000 or less Plan premium
$103,001 – $129,000 $206,001 – $258,000 + $12.90
$129,001 – $161,000 $258,001 – $322,000 + $33.30
$161,001 – $193,000 $322,001 – $386,000 + $53.80
$193,001 – $500,000 $386,001 – $750,000 + $74.20
$500,001 and above  $750,001 and above + $81.00

Chart source: cms.gov/newsroom/fact-sheets/2024-medicare-parts-b-premiums-and-deductibles
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Understanding the various health care costs in retirement

Part D “Donut Hole” (2024 figures) 
YEARLY 

DEDUCTIBLE

$545
INITIAL COVERAGE

$5,030

COVERAGE GAP 
“DONUT HOLE”

CATASTROPHIC 
COVERAGE

$8,000

Phase 1
Deductible: Patient pays 100%

Phase 2
Initial coverage: Plan-specified 
co-payment or co-insurance for 
each medication 

Phase 3
Donut hole: Pay no more than 
25% of cost of covered drugs 

Phase 4
Catastrophic coverage: $0 
out-of-pocket costs for covered 
drugs
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Understanding the various health care costs in retirement

What Medigap plans cover

Helps cover 
out-of-pocket costs

Typically pays only 
for services approved 

by Medicare
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Understanding the various health care costs in retirement

Medicare supplement insurance (Medigap) plans
A B C D F1 G1 K L M N

Part A co-insurance and hospital costs 100% 100% 100% 100% 100% 100% 100% 100% 100% 100%

Part B co-insurance or co-payment 100% 100% 100% 100% 100% 100% 50% 75% 100% 100%2

Blood (first 3 pints) 100% 100% 100% 100% 100% 100% 50% 75% 100% 100%

Part A hospice care co-insurance or co-payment 100% 100% 100% 100% 100% 100% 50% 75% 100% 100%

Skilled nursing facility care co-insurance   100% 100% 100% 100% 50% 75% 100% 100%

Part A deductible  100% 100% 100% 100% 100% 50% 75% 50% 100%

Part B deductible   100%  100%      

Part B excess charges     100% 100%     

Foreign travel emergency (up to plan limits)   80% 80% 80% 80%   80% 80%

Out-of-pocket limit in 20243 N/A N/A N/A N/A N/A N/A $7,060 $3,530 N/A N/A

Plan C & Plan F aren’t available if you turned 65 on or after January 1, 2020, and to some people under age 65. 
You might be able to get these plans if you were eligible for Medicare before January 1, 2020, but not yet enrolled.
1 Plans F and G also offer a high-deductible plan in some states. 
2 Plan N pays 100% of the costs of Part B services, except for co-payments for some office and emergency room visits.
3 Plans K and L have an out-of-pocket yearly limit and Part B deductible. After you meet them, the plan will pay 100% for approved services. 
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Understanding the various health care costs in retirement

2024 cost of Medicare premiums
Monthly Annual

Medicare Part A $0.00 $0.00
Medicare Part B $174.70 $2,096.40
Medicare Part D $66.75 $801.00
Medigap Plan G $132.50 $1,590.00
Total per person  $373.99 $4,487.40 
Total per couple  $747.90 $8,974.80

This grid shows you the actual cost of premiums based on a couple’s annual income below $206,000 
married filing jointly. This is for illustrative purposes only. 
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Understanding the various health care costs in retirement

Option 2 — Medicare Part C: 
Medicare Advantage Plans

Offered by private companies to replace Original Medicare and secondary insurance

> Numerous options by county:

• Managed Care (HMO/PPO)
• Nonmanaged Care (PFFS/MSA)

> Most plans include Part D benefit (MA-PD)

> Hearing, dental and vision may be covered

> Costs may increase for out-of-network doctors

> Available to those:
• Seeking an alternative to Parts A & B
• Who live within the plan’s service area 
• Who do NOT have end-stage renal disease

> Cost is the same as Part B premium, plus any 
other applicable costs
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Not guaranteed 
(subject to medical underwriting)

Original Medicare + Medigap

Original Medicare + Different Medigap

Can try anytime

May be denied

Medicare Advantage

Original Medicare + Medigap

May be denied anytime except during a 
special enrollment period

Guaranteed

Original Medicare + Medigap

Medicare Advantage

OK during open enrollment

Medicare Advantage 

Different Medicare Advantage

OK during open enrollment

Understanding the various health care costs in retirement

Switching plans
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Understanding the various health care costs in retirement

The LTC coverage choice matters

Most people surveyed would 
prefer to receive care at home

67% think it is more important 
than ever to stay at home 
for long-term care 

Source: The Nationwide Retirement Institute® 2023 Long-Term Care Consumer Survey, July, 2023. This online survey was conducted by The Harris Poll on behalf of Nationwide from August 25 – 
September 16, 2020, among 959 U.S. adults age 24+ and 308 U.S. adults age 24+ who are or have been caregivers.
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Understanding the various health care costs in retirement

Activities of 
daily living
> Bathing

> Dressing

> Eating

> Transferring

> Toileting

> Continence

Long-term 
care risk1

> Age
> Sex
> Marital status
> Lifestyle
> Health history and 

family history

1 https://www.nia.nih.gov/health/what-long-term-care
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Understanding the various health care costs in retirement

Long-term care is not covered by Medicare
Skilled nursing facility care Long-term care

Covered by Medicare after a 3-day 
(minimum) hospital stay Not covered by Medicare or Medigap

You pay:

> $0 for the first 20 days of each 
benefit period

> $204 per day for days 21 – 100

> All costs for each day after day 100 

Services include:

> Assistance with dressing, eating 
and other activities of daily living 

> In-home extended care or 
long-term caregiving

> Cognitive long-term care



31

Creating a plan for 
health care costs 



32

Creating a plan for health care costs

Funding sources

> HSAs

> Annuities

> Life insurance

> Investments
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Creating a plan for health care costs

Health savings 
accounts (HSAs)
> Triple tax free
> May pay LTC premiums
> Many approved health expenses

> Stop HSA contributions when you enroll in Medicare

33
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Creating a plan for health care costs

A personalized 
report just  for you
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Creating a plan for health care costs

Samples from the report
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Samples from 
the report

Creating a plan for health care costs
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Samples from the report

Creating a plan for health care costs
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Creating a plan for health care costs

Samples from 
the report
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Creating a plan for health care costs

Samples from 
the report



40

Samples from the report

Creating a plan for health care costs
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Creating a plan for health care costs

A tool to help 
you plan

The Nationwide Health Care/LTC Cost 
Assessment

> Estimates your future health care expenses 

> Uses calculations from one of the world’s 
leading actuarial firms
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A tool to help you plan

Creating a plan for health care costs
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Creating a plan for health care costs

A tool to help you plan
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Summary

It’s important to plan for health care 
costs in retirement:

> Inflation and increased longevity will 
drive up health care expenses

> Medicare has many associated 
expenses, and possible penalties

> Long-term care may be needed by 
many, and it is expensive

 
Contact with your financial professional 
to talk about your health care expenses 
in retirement.


